COLLECTIVE BARGAINING AGREEMENT

BETWEEN

LOCAL UNION 137

OF

INTERNATIONAL ASSOCIATION OF SHEET METAL, AIR, RAIL, AND
TRANSPORTATION WORKERS

50-02 5* STREET
LONG ISLAND CITY, NEW YORK 11101

AND

THE NEW JERSEY SIGN ASSOCIATION

April 1, 2023
THROUGH

March 31, 2026



TABLE OF CONTENTS

Recognition........cooiiitiieiinnnrencnecioscescnsnnons Ceseecesecnescnnas 4
BargainingUnit ............... cetencmesssesasacssssasessecssessessnonsnne 4
UnionSecurity ........c00viieiieeinennnns ceseeenans ceesssssscvscssssnces S5
Territorial Jurisdiction............ e st esesvecssssseerrresccccssseccsassssee 5
Outside Work ............ cesscesanenens ceerecsenes Cecseesesesssenaaanas .6
Employees Outside of Territorial-Wages .. .........ccciiitieeieteeecctncrcnennn 7
Jurisdictional Controversies ... ......coettereeeeernsccscsscscsssscsssasssees 7
HoUrs-Work-WeekK . . .« c ettt reetessccecseseaosssessssssssssassssssses 7,8
Possible (7) Seven Hour Day, Overtime, Travel Time .........ccoceveeieenenes 9
Use of tools- Transportation of Equipment.......... ..ottt tccnennnes 9
NCCCO Crane Certification /AWS Welding Certification............ corss sae 10,11
Hazardous WorkK ... ..o ciiieeieiieeerensceecoeneasossscsosssssssssssnsnna 10, 11
Wages........ cescssasscssssssnsenes ceesesesecasssen cetssseccennanans 1,12
Safety Clause, SubContracting .........cciiiterresesesssccsososcosonoonnse 12, 13, 14
Parity, Owner Member, Visitation............. Ceeecesetesassacsneassnans 14, 15
Shop Stewards, Foreman .........c.iuieeiiietteennesecscersasescaosnsssane 15, 16
Picket Lines. . ....coviiitneneeneeeenerenteeeassseeososssessasnsscnsssonns 16
Seniority .....ci000v00enn ceseans Ceteseseeseccanaas Cecessssecncteans .. 16,17
Holidays . .. viiiiiiineienenseeceaoaseneesesacssscssssonsennascsossns 17,18
Vacation, Bereavement Pay ... ....ccciieiiiieiieteeecncssancssassnanes 18, 19
JUFY DUty . ot ittt tiietiiiteittetecttaacinettenasacsssosssersasesasensns 19
Board Clause, Grievances .. .. ... ccceteeeccencncannccesssncsscsassscas 19, 20



Joint Apprenticeship Committee (Apprenticeship Training Fund)..... .....20, 21,22

Hiring . ....oiiiiiiiiiiiiiiiiiiiiiieereeietttoncesosecsnsossassesssansos 22
New Employee Classification............... Cesesssesccessanans ceetenans 23,24
Insurance, Insurance Fund . ... ....cciiveeieestoecssrsnssscscsssccsancsas 24, 25
PaymentofBenefits ........cccitiiiieeiiinneererennccccccconcscnns 26, 27, 28
Annuity,401K plan Scholarship, Pal Funds, Dues Check-Off ......... ceeeeese28,29

Pension Trust Fund/ National Pension Fund,

International TrainingInstitute .........c.ccoiiiiiieineeieenens seeccsseses 30
International Scholarship Fund, Uniformity ..... cesececsccccssasesevrsereenns 30
Successors and Assigns, lllegality .........c.cciiiiiiiiiiieiiiiettiitinnennan 3l
Duration Savings Clause, Termination .........c.cteiitiiiceecnccnccnsconcnns 31
SignaturePages.........cccieviienncenes cereens ceeereanes e ..32
National Pension Plan . ......ccciiiiteteetetreecossssanscssoscssssssses 33,34
Signature Pages .. ......ciiiiiiiiiiteteitiiettittccccccnocsassasesssannas 35



AGREEMENT entered into this |st day of April 2023 by and between, The New Jersey Sign
Association, hereinafter referred to as the "Employer" and Local Union 137 International Association
of Sheet Metal, Air, Rail, and Transportation Workers hereinafter referred to as "Local 137" and/or
the "Union".

!

WHEREAS, the parties hereto have arrived at a mutual understanding of the terms of a
Collective Bargaining Agreement governing wages, hours of work, working conditions and fringe
benefits, and

WHEREAS, the Union and the Employer have agreed upon a common understanding within
this Agreement of all their rights, duties, performance of services, terms and conditions of
employment, work jurisdiction, work assignment, as well as territorial jurisdiction of the Union, and

WHEREAS, it is desired to provide a system for the amicable settlement of disputes and
grievances between them, and

WHEREAS, the Employer and the Union have agreed to promote their mutual interests
within the terms of this Agreement for the sake of the Industry, the employees, the Union and the
public at large.

NOW THEREFORE, In consideration of the mutual promises and covenants exchanged by
and between the Union and the Employer, BE IT AGREED AS FOLLOWS:

ARTICLE |
Recognition

1.l The Union having requested recognition as the Section 9(a) representative of the employees
covered by this Agreement and having demonstrated through authorization cards that it has the
support of a majority of the employees to serve as such representative, the Employer hereby
recognizes the Union as the Section 9(a) representative of the employees on all present and future
job sites within the jurisdiction of the Union.

ARTICLE Il
Bargaining Unit

2.1 The bargaining unit is defined as including all employees of the Employer engaged in the
manufacture, fabrication, assembly, handling, erection, installation, dismantling, reconditioning,
adjustment, alteration, repairing and servicing of all ferrous and non-ferrous sheet metal work on
No. 10 U.S. Gauge or its equivalent or lighter gauge and all other materials used in lieu thereof, as
well as all shop and field sketches used in fabrication and erection, including those taken from
original architectural and engineering drawings or sketches and all other work in connection with or
incidental to sheet metal and plastic, electric and neon signs; also, all Christmas and other outdoor
displays, installation of flagpoles, other types of sheet metal, wood, plastic signs, bulletin boards and
all other work included in the jurisdictional claims of the International Union.



ARTICLE Il
Union Security

3.1 The Employer agrees that no one but Sheet Metal Workers, all who are members of
the unit shall be employed on any work described in ARTICLE |1.

3.2  The Union agrees to furnish at all times to the Employer upon request and if
available, duly qualified Journeymen and Apprentices in sufficient numbers as may be necessary to
properly execute work contracted for, by the Employer in the manner and under conditions
specified in this Agreement.

3.3  In the event an employee fails to tender the initiation fee or fails to maintain
membership in good standing, the Union shall notify the Employer, in writing, and such notice shall
constitute a request to the Employer to discharge said employee within forty-eight (48) hours
(Saturday, Sunday, and Holidays excluded) for failure to maintain continuous good standing in the
Union, as set forth herein. The Employer shall then discharge such employee at the end of such
period. In the event the Union does not accept into membership any employees tendering the
initiation fee and regular monthly dues, the foregoing shall not be applicable provided, however, that
the Union may, at any time thereafter decide to take such employee into membership, and if so, the
employee then shall be required to tender the full and uniform initiation fee in effect in the Union
not later than thirty (30) days following notification by the Union, and shall be required thereafter to
maintain his membership in accordance with the provision of the foregoing. In the event that such
employee fails to comply with these provisions, the Union shall notify the Employer, in writing, and
the Employer shall discharge such employee within forty-eight (48) hours.

34  Nothing herein contained shall be interpreted as in any way infringing upon the
Union's risk, as expressed in the National Labor Relations Act, to prescribe its own rules with
respect to the acquisition and retention of membership therein.

3.5 In the event that the present provisions of the National Labor Relations Act are
amended as to permit a greater degree of Union Security than now permitted by said amendments,
future amendments shall immediately, upon their effective date, be considered to be an integral part
of this Agreement, as if fully set forth herein.

3.6 The Union Security clause is expressly limited to and to be interpreted in accordance
with Section 8 (A) (3) of the National Labor Relations Act, as amended.

ARTICLE IV
Territorial Jurisdiction

4.1 The territorial jurisdiction of the Union shall be co-extensive with the geographical
area encompassed by SOMERSET, OCEAN, MONMOUTH, MIDDLESEX, UNION, MORRIS,
HUDSON, BERGEN, ESSEX, PASSAIC, and SUSSEX COUNTIES in sign work.



ARTICLE YV
Outside Work

5.1 Except as provided in Section 2 of this Article, the employer agrees that employees
hired outside of the territorial jurisdiction of the Union to perform or supervise work outside the
jurisdiction of the Union and within the jurisdiction of another Local Union affiliated with the
International Association of Sheet Metal, Air, Rail, and Transportation Workers shall receive the
wage scale and working conditions of the Local Union in whose jurisdiction such work is performed
or supervised.

5.2 When sent by the Employer to supervise or perform work specified in Article Il of
this Agreement, outside of the territorial jurisdiction of the Union and within the territorial
jurisdiction of another Local Union affiliated with the International Association of Sheet Metal, Air,
Rail, and Transportation Workers, the employees covered by this Agreement shall be paid at least
the established minimum wage scale on the job site, specified herein, but in no case less than the
established wage scale of the Local Union in whose jurisdiction they are employed, plus all necessary
transportation, travel time, board and expense.

5.3 Employees scheduled to work outdoors shall be well groomed, clean and neat in
appearance.

54 The daily allowance for meals and miscellaneous personal expense shall be on
hundred ($100.00) dollars plus motel accommodations (no more than one (1) person in a room).

5.5  While employed in the jurisdiction of any other affiliated Local Union, the Employer
shall be otherwise governed by the established working conditions of said Local Union. The
provisions of this Section shall also apply to all jobs located where no Local Union of International
Association of Sheet Metal, Air, Rail, and Transportation Workers has jurisdiction.

5.6  In applying the provisions of Sections | and 2 of this Article the term "wage scale"
shall include the value of all hourly contractual benefits such as, but not limited to, Insurance Fund,
Pension Fund, Annuity Fund, Apprentice Fund, Scholarship Fund, National Pension Fund and
National Training Fund, International Scholarship Fund, in addition to the hourly wage scale
provided in such section.

5.7  Insurance Fund benefit contributions and Pension Fund contributions by Employers
hereunder shall not be duplicated.



ARTICLE VI
Employees Outside of Territory-Wages

6.1  When the Employer has any work specified in Article | of this Agreement to be
performed outside of the area covered by this Agreement, and within the area covered by another
Agreement with another Union affiliated with the International Association or Sheet Metal, Air, Rail,
and Transportation Workers and qualified journeyperson Sheet Metal Workers are available in such
area, the Employer may send no more than two (2) journeyperson Sheet Metal Workers, per job,
into such area to perform any work which the Employer deems necessary. All additional
journeyperson Sheet Metal Workers shall come from the area in which the work is to be
performed. Journey- person Sheet Metal Workers covered by this Agreement who are sent outside
of the area covered by this Agreement shall be paid at least the established minimum wage scale
specified in Section | of this Article, but in no case less than the established wage scale of the local
Agreement covering the territory in which such work is performed or supervised, plus all necessary
transportation, travel time, board and expenses while employed in that area. The Employer shall be
otherwise governed by the established working conditions of that local Agreement. |f employees
are sent into an area where there is no local Agreement of the International Association of Sheet
Metal, Air, Rail, and Transportation Workers covering the area, then the minimum conditions of the
home Local Union shall apply.

ARTICLE Vil
Jurisdictional Controversies

7.1  Jurisdictional controversies effecting or involving parties to this Agreement shall be
settled in accordance with the provisions and intent of Agreements between International
Association of Sheet Metal, Air, Rail, and Transportation Workers and other regularly constituted
authorities recognized by International Association of Sheet Metal, Air, Rail, and Transportation
Workers including any jurisdictional council voluntarily set up by the AFL-CIO, including Building
Trades Unions and various Contractors' Associations, (including Sheet Metal Contractors' National
Association, Inc.) to which International Association of Sheet Metal, Air, Rail, and Transportation
Workers subscribes.

ARTICLE Viil
Hours-Work-Week

8.1  The regular working day shall consist of eight (8) hours’ labor in the shop or on a job
between 7:00 a.m. and 3:30 p.m. Time between 12 noon and 12:30 p.m. shall be considered the
lunch hour. The workweek shall consist of five (5) consecutive eight (8) hour days’ labor in the
shop or on the job beginning with Monday and ending Friday of each week. All full-time or part-
time labor performed during the hours specified herein shall be recognized as regular time and paid
for at the regular hourly rates specified in this Agreement. All hours worked before 7:00 a.m. and
after 3:30 p.m. (except as specified in 8.4) during the regular workweek shall be paid at the rate of
time and one-half. All hours worked on Saturday shall be paid at the rate of time and one-half. All
hours worked on Sunday and Holidays shall be paid at the rate of double time.



82  All employees shall be allowed five (5) minutes before noon and five (5) minutes
before quitting time to gather their tools and clean up. They will also be provided with a coffee
break each morning and afternoon at ten (10) minutes each.

8.3 Inall work involving the fabrication and erection of electric and neon signs, the
regular workday begins at 7:00 a.m. at the Employer's place of business and ends at 3:30 p.m. at the
Employer's place of business, with one-half hour for lunch. Employees engaged in such work are to
be given ample time to enable them to return to the Employer's place of business by 3:30 p.m., as
defined in 8.1 of this Article.

84 By mutual agreement between the Employer and a majority of the employees in any
given shop, the hours may be changed up to two (2) times per contract year, but in no event shall
the starting time be earlier than 6:00 a.m.

85 By mutual agreement between the Employer and the Union there will be a night
differential rate for Malls (the malls where the landlord mandates the work can only be done at
night.) as follows:

Any work performed for more that 5 nights will be at a 25% differential.

Any work performed for less then 5 nights will be at the overtime rates as specified in
Article 8.1 of this agreement.

8.6 A second shift may be permitted for no less then four (4) months. The work hours
will be 4pm to midnight. During the 8 hour shift there will be a 2 hour dinner break, which is paid.
The rate of pay will be a 15% differential on wages. If the second shift is ended before the four-
month period the wages go back retroactive to the first day the shift began as double time (2x). This
shift is for fabrication only.

8.7 In the event that it is necessary for the employer to call in Journeymen and
apprentices to do, service call or emergency work, (This does not include the removal of any old
signs or a new installation of any kind), on a Saturday, Sunday or any Holiday specified in Article
XXIII of this agreement, they shall be paid a minimum of four (4) hour pay at the respective rate. If
the said work goes beyond the four (4) hours he or she shall receive the full eight (8) hours.

8.8  When mutually agreed to by the Employer and the Union, four (4) ten-hour days may
be worked Monday through Friday at straight time rates. This will be for site specific projects that
the duration of the job will be one (1) week or more. The Fifth day may be used as a make-up day
at straight time for days lost due to inclement weather, however If the fifth day is not a make-up
day, all hours worked will be paid at time and one-half the base rate.



ARTICLE IX
Possible Seven (7) Hour Day

9.1 In the course of the term of this Agreement, if all of the other Local Unions in the
State of New Jersey affiliated with the New Jersey State Council of Sheet Metal Workers commence
to work a seven (7) hour day, Article VIIl will be amended to read "seven (7) hour day”, rather than
"eight (8) hour day", after a ninety (90) day written notice is given to all Employers party to this
Agreement.

ARTICLE X
Overtime

[0.1 Itis agreed that, except as provided herein, all labor in connection with or incidental
to work covered by this Agreement, shall be performed within the regular work hours specified in
all Sections of Article VIII of this Agreement. No overtime shall be required outside of said regular
work hours or on holidays specified in Section | and 2 of Article XXIII.

ARTICLE Xi
Travel Time

1.1  When employed in a shop or on a job site within the territorial limits of SMART
Local 137 (New Jersey), the employees shall be governed by the regular work hours specified herein
and shall provide for themselves necessary transportation within the limits from home to shop or
job at starting time and from shop or job to home at quitting time. The Employer shall provide all
pay for all necessary additional transportation during work hours.

ARTICLE Xli
Use of Tools - Transportation of Equipment

12.1  Journeyperson sheet metal workers and registered apprentices in the bargaining unit
shall provide for themselves all necessary hand tools.

122 Journeyperson sheet metal workers and registered apprentices. Hereunder shall not
be permitted or required, as a condition of employment, to furnish the use of automobile or other
conveyance to transport employees, tools, equipment or materials from shop to job, from job to
job, or from job to shop. Transportation for such facilities is to be provided by the Employer. This
provision shall not restrict the use of an automobile or other conveyance to transport its owner
and personal tools from shop or job at starting time or from job to home at quitting time.

123  Employers to reimburse employees for tools, if stolen, at a maximum amount of
$500.00: the first $100.00 to be borne by the employee. A list of personal tools shall be submitted
to the employee's Employer. The Employer has the right to check the employee's tools when the
list is submitted.



ARTICLE XIil
NCCCO Crane Operators/ AWS Certified Welders
Hazardous Work

13.1  Journeypersons, and Apprentices that hold the National Commission for the
Certification of Crane Operators (NCCCO) Crane Certification, will receive an additional $2.00
per hour worked while operating any crane. This is for an (8) hour minimum.

13.2 Journeypersons, and Apprentices that hold the American Welding Society (AWS)
Certification for the application being used, will receive an additional $2.00 per hour while welding.
This is for an (8) hour minimum.

13.3  Ali hazardous pay shall apply only to work within the territorial jurisdiction of the
Union. Work outside this jurisdiction shall be in accordance with the Collective Bargaining
Agreement of the Local Union where such work is performed.

13.4 Work requiring a swinging scaffold or a bosun chair with a free fall of over sixty (60°)
feet shall be considered hazardous.

A minimum of three (3) journeypersons are to receive the hazardous pay scale on a scaffold
job.

A minimum of two (2) journeypersons are to receive the hazardous pay scale on a bosun
chair job.

13.5 Sign and/or structures may fall into both hazardous and non-hazardous categories.
Only work on the hazardous portion of such signs and/or structures shall qualify for premium pay as
outlined below.

A. The hazardous rate of pay for work during the regular workday between sixty (60')
feet and one hundred (100") feet free fall, shall be six ($6.00) dollars per hour over and above the

journeyperson's regular rate of pay.

B. The hazardous rate of pay during the regular work day for work over one hundred
(100") feet free fall shall be ten dollars and fifty ($10.50) cents per hour over and above the
journeyperson's regular rate of pay.

* Overtime shall be in accordance with the provisions of Article 8.1.

13.6 For work performed at the job site, the required minimum number of
journeypersons are to receive the hazardous pay wage scale.

13.7 State Safety Laws shall be observed and complied with at all times.

13.8  Any other type of work which is deemed to be considered hazardous shall be
determined by a Joint Committee of Management and the Business Agent of the Union. All matters

10



of controversy or disputes arising out of the operation of the Article which cannot be settled by the
Business Agent of the Union and the Employer directly involved will be referred to the Joint
Adjustment Boards, as per Article XXVII.

13.9 SECTION 4 (LICENSE AND CERTIFICATION RENEWALS)

Any Employee who validates the necessity to obtain or renew a license or certification will be
compensated $ 200.00 for the day. This will be granted once per year.

ARTICLE X1V
WAGES

4.1  The Employer and the Union agree that monies negotiated shall be allocated as
needed by the Union, subject to the approval of the Unions membership. The Union agrees to
notify the Employer in writing by the first day of April of their required allocations for the upcoming
contract year.

Both parties agree to the following taxable amounts for wages and benefits:

April 1, 2023- $3.46
April 1, 2024- $3.73
April 1,2025- $3.80

142  The Union agrees not to exceed the amounts negotiated above. Should the union
require additional money for benefits, the Union shall have the right to reduce other benefit
contributions, and or wages to cover additional cost of benefits required by the Board of Trustees
of the respective Fund. The Union further agrees to meet all funding requirements of the Sheet
Metal National Pension Fund, as per the Pension Fund Trustees, without any additional cost to the
Employer.

14.3 Wages at the established rates specified herein shall be paid in cash in the shop or on
the job at or before quitting time on Friday of each week, and no more than two (2) days pay shall
be withheld.

144 The Employer may pay by check upon request to the Union and shall not be denied.
However, the second time a check is returned for insufficient funds the Employer will immediately
revert to paying in cash. However, upon discharge the Employer will pay in full all wages, vacation,
and paid sick days due the employee.

145 Fringe benefit contributions due the Fringe Benefit Funds must be paid up to and
including the last day of the third month prior to the discharge date. If any of the above provisions
are violated, the Employer will pay eight (8) hours wages at the regular hourly rate of pay for every
day thereafter, including Saturday, Sunday, and Holidays until the wages, vacation, paid sick days and
delinquent Fringe Benefit Fund contributions have been paid.

11



14.6 A termination notice shall be on forms provided to the employer. A copy of the
termination notice shall be sent to the Union with the twenty-four (24) hour notice.

14.7  After thirty (30) day’s employment, any employee to be laid off shall be given his/her
layoff notice before quitting time on the day before the layoff. Eight (8) hours pay for eight (8)
hour’s work to be guaranteed for his/her last day.

14.8 An employee who reports for work and is or is not assigned to work for any
reason shall receive eight (8) hours pay unless notified twelve (12) hours in advance of his/her
starting time. In the event of Acts of God, such as blizzards, hurricanes, etc., then the twelve (12)
hours will be waived, if the Employer notified the employee prior to leaving his’her home.

14.9  Erecting or hoisting of materials other than signs when working along with Sheet
Metal Workers Building Trades Journeypersons shall be done at the area's prevailing Sheet Metal
Workers Building Trades Journeyperson's base rate and conditions.

14.10 When working along with other crafts, the journeyperson covered by this
Agreement shall be paid at least the established Journeyperson's minimum wage scale specified
herein, but in no case less than the established wage scale of the journeyperson he/she is working
alongside. All matters of controversy or disputes arising out of the operation of this Article which
cannot be settled by the Business Manager of the Union and the Employer directly involved will be
referred to the as per Article XXVII.

I4.11  The Employer will give to each employee on or before January 31%. of each year an
extra copy of the W-2 Form to be transmitted to the Union.

14.12  An employee will be allowed time off to cover incoming work.

ARTICLE XV
Safety Clause

I5.1 Itis agreed that safe and healthful conditions shall be observed at all times. All
mechanical equipment shall be maintained periodically so as to insure safe operation of same:
ladders, scaffolds, bosun chairs, lines and other work aides shall be in good condition. Refusal of an
employee to work on or with any equipment that the employee considers unsafe or not in good
operational condition shall be a basis for discharge.

5.2 Employees shall take all necessary precautions to safeguard equipment and vehicles
entrusted to them for use in the course of their duties.

15.3 Employees shall be under an obligation to notify supervisor or garage man of

mechanical or safety problems with Employers' vehicles or Equipment as soon as reasonably
possible. Employer shall make appropriate repairs.

12



154 The Union shall have the right to inspect all signs and/or their components for safety.

15.5 ERECTION OF SINGLE POLE (SELBY - TYPE STRUCTURES): There shall be a
minimum of three (3) Sheet Metal Journeypersons on the erection or installation of the single pole
(Selby-type structures) excluding the installation of the billboards, catwalks, apron and walk-rails.

5.6 During compliance with all provisions of this Agreement the company shall display
the appropriate Union Label of the International Association of Sheet Metal, Air, Rail, and
Transportation Workers on all items produced exclusively under the terms of this Agreement. The
Company agrees that all Union Labels shall be the property of the Union, and said permission to
display the Union Labels may be revoked by the Union for causes the Union deems adequate.

15.7  All signs and their components shall be built and erected in a safe manner and shall
bear the Union’s Orange safety label.

15.8 It shall not be considered a breach of this agreement if employees covered by this
agreement refuse to handle unsafe products that do not bear the Union’s Orange safety label.

5.9 The parties agree to recommend to the Trustees of the International Association of
Sheet Metal, Air, Rail and Transportation Workers Local Union 137 Apprenticeship Training Fund
that they adopt and implement the Controlled Substance and Alcohol Abuse Policy (“Policy”), which
covers CDL Licensed employees and has been negotiated between Sheet Metal, Air, Rail and
Transportation Workers Local Union 137 and the Greater New Jersey Sign Association (hereinafter
referred to as the “Employer”). Should any dispute arise with respect to the application or
implementation of this Policy between workers employed pursuant to the collective bargaining
agreement between the parties, such disputes shall be submitted to the grievance and arbitration
provision of the agreement.

This Policy is negotiated and implemented pursuant to the requirements of the Federal Highway
Administration, United States Department Of Transportation Rules and Regulations on controlled
substance testing for commercial motor vehicle drivers (hereinafter “DOT Regulations™). This Policy
shall apply to all CDL Licensed members of the bargaining unit.

16.0 The parties agree to comply with the New Jersey Cannabis Regulatory, Enforcement
Assistance, and Marketplace Modernization act (NJCREAMMA) for all non- cdl members in the unit.

13



ARTICLE XVI
Sub-Contracting

16.1  No Employer shall subcontract or assign any of the work described herein which is
to be performed at a jobsite to any contractor, subcontractor or other person or party who fails to
agree in writing to comply with the conditions of employment contained herein including, without
limitations, those relating to union security, rates of pay and working conditions, hiring and other
matters covered hereby for the duration of the agreement.

16.2  Subject to other applicable provisions of this Agreement, the Employer agrees that
when subcontracting for prefabrication of materials covered herein, such prefabrication shall be
contracted to fabricators who pay their employees engaged in such fabrication not less than the
prevailing wage for comparable sheet metal fabrication, as established under provisions of this
Agreement.

16.3 The Employer agrees not to sub-contract any work described in article Il (Bargaining
Unit) unless permission in writing is secured from the union. The union will make a decision to
approve or deny the employers request to subcontract work within 72 hours of receiving the
request. Approval of which shall not be unduly withheld.

16.4 An Employer who violates the subcontracting provisions of the Agreement shall be
liable to the International Association of Sheet Metal, Air, Rail and Transportation Workers
Local Union 137 General Fund for triple (3 times) the wages and fringe benefit contributions
due on work performed by its subcontractor.

ARTICLE XViII
Parity (As reflected in the Memorandum of Understanding)

17.1 It is understood that if the Union discovers, upon acceptance of either of these
Agreements, if it is accepted, that the |.B.E.W. Local Union No. 400 or |.B.P.A.T. District 711 has
negotiated a larger total wage increase package with increments or a breakdown or a sequence that
results in a larger cost to the Employer which results in a larger total wage package over the term of
the Agreement, that SMART Local Union No. |37 will receive same.

14



ARTICLE XVill
Owner Member

18.1  Employers who initially enter into a Collective Bargaining Agreement with the
International Association of Sheet Metal, Air, Rail, and Transportation Workers Local Union No.
137 will abide by the following:

(@) Not more than one (l) member of the firm (Employer) may work with the tools at
any time and such member of the firm (Employer) must be a member of the Union
and shall have at least one () Union member of the proper classification employed
and working at the same time. The owner-member shall not be included in any
Journeyperson/apprentice ratios stated herein.

(b)  Any owner-member working with the tools of the trade shall pay the minimum of (170)
one hundred seventy hours per calendar month to all fringe benefit programs under the respective
collective bargaining agreement; provided however, that if the owner-member works in excess of the
minimum number of hours, he shall pay to all fringe benefit programs for the actual hours worked in
accordance with said collective-bargaining agreement.

ARTICLE XIX
Visitation

19.1 A Business Representative of the Union shall have the privilege of visiting all jobs and
shops during working hours to see that the terms and conditions of this Agreement are being
carried out.

ARTICLE XX
Shop Stewards and Shop Foreman

20.I The Union has the right to appoint one of its members as a Shop Steward whose
duties shall be to see that both parties conform to the terms of this Agreement. The Employer shall
be notified in writing of the name of the Shop Steward in its shop immediately upon appointment
being made.

20.2 The shop stewards, in the event of emergency situations, shall be required to notify
the Business Manager of the Union.

20.3 The shop steward may handle routine grievances on the job between the employees
and supervisors, but will have no authority to make any agreement, which contradicts, changes,
modifies or alters the terms of the Collective Bargaining Agreement.

15



20.4 It is understood and agreed that the properly designated Shop Steward shall be the
last person laid off provided and only provided that the subject Shop Steward has the ability and
capability to perform all usual routine shop tasks.

20.5 The Employers agree that there shall be at least one General Foreman for each
company. In addition, there shall be a Foreman in charge at every jobsite that requires a crew size of
Three (3) or more employees. On jobsites that require mandatory or agency directed flaggers, the
flaggers shall not be included in the crew size for foreman eligibility.

20.6. In no event shall the Shop Steward be accorded this right above the working
Foreman, it being the intention that the Foreman in any and all event shall be the last person laid off.

20.7 Any employee designated by the Employer to act in the capacity of a foreman on the
job or shop shall be paid an additional two dollars and twenty-five cents ($2.25) cents per hour
above the Journeymen’s wage rate for the first year of the contract. The second year of the
contract, foremen shall be paid an additional two dollars and fifty ($2.50) cents per hour above the
Journeymen’s wage rate. In the third year of the contract, foremen shall be paid an additional three
dollars ($3.00) per hour above the Journeymen’s wage rate.

ARTICLE XXi
Picket Lines

21.1  The Employer's employees represented by the Union reserve the right to refuse to
cross any legal picket line. They also reserve the right to refuse to cross any illegal picket line
where doing so might result in the infliction to them of bodily harm or where such result is
reasonably to be anticipated or where threats of a verbal nature are made, from which they may
reasonably infer that they may suffer bodily harm or damage to their property and neither or such
refusals shall make the Union or its representatives or members of the Union responsible in law or
equity or before any Federal or State administrative agency having jurisdiction over the subject
matter. Also, the right of any individual to refuse to perform any work on material or equipment
not bearing the Sheet Metal Workers Union label shall not be considered a violation of any terms of
the Agreement.

ARTICLE XXII
Seniority

22 Seniority as used herein is designed as the right accruing to employees through
length of service which entitles them to certain preferences, as the last employee hired shall be the
first one laid off and rehiring shall be in the reverse order of layoff. Layoffs and rehiring shall be by
classification. Apprentices will start to accrue seniority with their last Employer at the start of their
fourth year or maximum of one () year prior to becoming a Journeyperson, which ever applies.
With respect to new employees hired by the Employer, there shall be a probation period of ninety
(90) accumulated working days in any contract year before the right to seniority shall accrue. The
Employer shall provide the Union with an updated seniority list on April Ist of each year indicating
the date of hire for each employee and the names of the employees that are subject to recall with
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the last date of recall indicated. On recalling, the Employer will have to provide the employees with
at least five (5) days of continuous employment, unless interrupted by inclement weather or an Act
of God.

222 An employee shall cease to have seniority rights in any of the following events:
I He/she quits his/her employment.

2. He/she does not return to work after a layoff within five (5) working days of receipt
of notice sent by the Union except where failure to report is caused by sickness.
He/she is not recalled back to work for a period of six (6) months since he/she last worked for the
company.

3. He/she is discharged for just cause.

22.3 Any employee elected or appointed as an Union Official of the Union or delegate to
any labor activity necessitating a leave of absence, shall be granted a leave of absence up to a
maximum of six (6) continuous months without pay and be guaranteed re-employment at the end of
such period with the same seniority as though he/she had been continuously employed.

ARTICLE XXIl
Holidays
23.1  Employees shall be paid at the regular rates of wages for the following Ten Holidays
without being required to work.
I. New Year's Day 6. Labor Day
2. President's Day 7. Veterans Day (Nov. 1)
3. Good Friday 8. Thanksgiving Day
4. Memorial Day 9. Day after Thanksgiving
5. Independence Day 10. Christmas Day

23.2 Any Employee who has worked for three (3) months or more for the same employer
and is laid-off ten (10) days or less prior to a holiday shall be entitled to receive pay for the holiday
at the time of layoff.

23.3  An Employee who has been employed ten (10) working days or less prior to any
Holiday shall be entitled to Holiday pay as follows:
The employee is to be paid ten percent (10%) of a regular day's pay (8 hours) at their regular rate of
wages for each day the employee worked up to the holiday. This pay will be in addition to their
regular wages for each day that they work.

23.4 If a holiday falls on Saturday, the Employees shall not work on the Friday before such
holiday and shall be paid for same. If a holiday falls on a Sunday, the Employees shall not work on the
Monday following such holiday and shall be paid for same.
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23.5 The method of payment when the holiday is observed on a Friday, or a Monday is
that the employee is paid double time for all hours worked plus the employee's regular eight (8)
hours of pay for the holiday.

ARTICLE XXIV
Vacation

24.1  All regularly employed Journeypersons shall receive three (3) weeks vacation each
year, and said vacations shall accrue by the following;

Every Four (4) Months Journeypersons accrue one week vacation.

242 Employee's who have not worked or accrued a full week of vacation shall be entitled
to the following;

Al to A4 2% of gross wage or One (1) week
A5 to AI0 4% of gross wage or Two (2) weeks
Journeymen 6% of gross wage or Three (3) weeks

243 Employee's who are entitled to three (3) weeks vacation shall not be permitted to
take more than Two (2) consecutive weeks.

244  All regularly employed Apprentices shall receive the following paid vacations;

Start to 24th months One (1) week
25th month to Journeymen Two (2) weeks

24.5  All regularly employed Sign Production workers shall receive the following paid
vacations;
After | year | week
After 3 years 2 weeks

24.6  All employees who have been employed in the industry twenty (20) years shall be
entitled to get a fourth (4") week of vacation, those members would accrue one week for every
three months they are employed by their Employer. Should they not be employed long enough for
a full week accrual they would receive 8% of their gross salary. (The maximum weeks that will be
paid for if not taken in twelve-month period is (2) two).

24.7 The Union expressly waives any right to paid sick leave for the employees covered by
this agreement as set forth in any legislation enacted by the City of New York.
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